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[bookmark: _Hlk151447032]Purpose
This guide is designed to help you support your new staff through their induction. There are two sections in the induction, but your staff may not need to complete all topics, based on their previous experience or knowledge.
Using this guide, you and your new team members will be able to work out the best public sector induction experience for them.
In addition to helping you both navigate the content, this guide includes questions, prompts and links to additional information that you can use to have great conversations with your team members. You might also like to talk to your
Human Resources team about integrating with your organisation’s induction.

Navigating this resource
This helps you pull together the information in Te Waharoa | Public
Sector Induction and ask questions that help your new staff member link the learning to their new role.
These are questions that you can ask your new staff member to see if they are familiar with the topic.
This image shows you any training that is available as a part of Te Waharoa |
Public Sector Induction and a link to where you can find it.






Our context
Questions to check what learning resources are needed:
Are you familiar with the history of the public sector and the impact
that it has had for New Zealanders?
Do you understand how our chief executive, our minister(s) and the
Public Service Commissioner work together?
Are you familiar with the responsibilities of public servants to engage with Māori?
You might like to check out these resources on the Public Service Core Learning Hub:
· A Quick Look at the Public Sector
· Public sector Terminology
· Events that Have Shaped New Zealand and
the Public Sector
· Public Sector Leadership
· The Treaty in the Public Sector

Follow up questions to ask your new staff member:
How do you think that the history of the public sector has impacted our
organisation?
Where does our organisation deliver services or have staff throughout New Zealand?





What we do
Questions to check what learning resources are needed:
Are you familiar with the different sectors that make up the New Zealand public sector?
Do you know what type of public sector organistion we are and what that means for how we operate?
You might like to check out these resources on the
Public Service Core Learning Hub: 
· The Public Services Behind Your Day 
· The Public Services Behind Your Day Reflection Guide
· Working together in the Public Sector
· Your Place in the Public Sector
· What I have Learned about Public Sector Processes
Follow up questions to ask your new staff member:
Which other public sector organisations do you think we might work closely with? 
Who is our current Minister?

Who we are
Questions to check what learning resources are needed:
Do you know about the Code of Conduct for the Public Sector and your responsibilities?
Are you familiar with the different types of public sector organisations that we work with and how they are different?
You might like to check out these resources on the Public Service Core Learning Hub: 
· Becoming a Public Servant
· Understanding the Code of Conduct for the Public Sector
· Applying the Code of Conduct for the Public Sector

Follow up questions to ask your new staff member:
How do you think the Code of Conduct for the Public Sector links to our organisation’s Code of Conduct?
Are there specific reasons that you joined the public sector?

Additional Resources
Click on the links below for additional information:
· Public Service Core Learning Hub
· Public Service Commission
· Parliamentary Counsel Office
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